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The City of Liverpool College 
Statement of Particulars – College 

Conditions of Service 

Pension
Local Government Pension Scheme / Teachers Pension Scheme (depending on role)
Probation
6 months (1 months notice during this time) 
Working Hours 
FTE working hours is based of 35 hours per week between Monday-Friday. There may be some requirement of weekend or evening work.
Salary Progression 
Annual increments through scale. Annual pay award subject to college performance and profitability  
Location 
The City of Liverpool College have five locations across the city centre. You could be based at any one of these dependent on the school or department. There may also be the case to work across sites during your working day or week. 
Leave Entitlement 
Salary scale specific. 
23/25/26 days increasing to 28/29/30 days after 5 years service.
+ 2 additional statutory days over Spring Break 
+ 5-7 days Christmas closure
Annual leave entitlements run from 1st August until 31st July 
Benefits Include:
Eyecare vouchers, flu vouchers, cycle to work scheme and travel annual pass scheme. 
Sick Pay
SSP during probation followed by occupational sick pay after this period of: 
6-10 months employment = 1 month full 
11 months – 3 years employment = 2 months full and 2 months half + SSP
3-4 years employment = 3 months full and 3 months half + SSP
4-4.5 years employment = 5 months full and 5 months half + SSP
4.5 years plus employment = 6 months full and 6 months half + SSP 
Notice Period 
Salary scale specific – 1/2/3 months 




Teaching Roles Only
Maximum annual teaching hours of 832 (FTE) Which is comparatively low number of hours, the average maximum teaching hours for the other 5 FE colleges in the city region is 850.
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